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Our approach to engagement and voting
Engagement is integral to how the Liontrust Sustainable Investment
team ensures it focuses on high-quality equities and bonds. Key to
our investment process is exercising our rights as shareholders to
influence corporate behaviour for the better, improve the companies
we own and promote sustainable responsible finance more broadly.
Engaging on environmental, social and governance (ESG) issues
gives us greater insight into companies and their businesses.
This Annual Review shows that engagement covers a broad
canvas, ranging from company specific issues to driving ongoing
improvements in areas such as diversity and environmental impact.
Our team has been engaging in this way for more than 18 years
and we have found this approach challenges and encourages
companies to proactively manage the wider aspects of their
business which, in turn, protects their longer-term prospects.
Engagement is a resource-intensive process and our team conducts
sustainability research alongside traditional financial and business
analysis. This approach enables us to better target engagement on
material issues and integrate this into our financial assessment of a
company, maximising the information advantage that engagement
can bring to analysis.
We spend a lot of time talking to companies on ESG issues and
are transparent about this activity. We record all engagement with
companies and monitor where we have been successful, where
progress has been slow and where it has been unsuccessful.
Since we launched the Sustainable Future Funds in 2001, we have
communicated our engagement activities to clients on a quarterly
basis and this is our third Annual Review. Detailed company-specific
engagement is also available upon request.
Direct engagement
The majority of our engagement is focused on companies held
across our range of funds. We meet companies face to face and
correspond directly through emails, telephone calls and letters,
interacting with a range of representatives including the Chair and
senior management and this often extends to experts heading up
sustainability strategy or other core roles within an organisation.
Typically, direct engagement with companies is initiated at our
request and most often arises from questions or concerns we have
as a result of our initial analysis of ESG issues, from ongoing
monitoring of holdings on key sustainability issues or metrics, to
emerging issues, trends or controversies. Companies we hold
within the funds are analysed at least once every year although,
in practice, this is done more frequently in line with reviewing a
stock’s investment thesis and valuation.

focused on issues ranging from timber sourcing to a spillage event
in Brazil and more ‘traditional’ areas such as plastics pollution and
gender diversity.
Engagement also arises at the request of a company when we are
invited to offer feedback or guidance on ESG policies and initiatives.
Lastly, at the beginning of each year, we also prioritise a number of
proactive engagement initiatives in collaboration with our Advisory
Committee. We assess how portfolio holdings are positioned on
these specific issues and, where appropriate, define target lists of
companies with which to engage.
Our Advisory Committee (whose members are shown on page four)
has oversight of all our engagement efforts, our proactive plans
and reporting and is there to ensure that we remain focused on
engagement that benefits our funds.
Collaborative engagement
In addition to direct engagement with companies, we also engage
collaboratively with other investors on initiatives and projects
aligned with our own priorities and where we believe we are
more likely to succeed collectively. In some instances, we lend our
support to collaborative initiatives that target companies not held
in our portfolios.
Full details of such activities can be found on page nine. As an
example, we are involved in the United Nations Principles for
Responsible Investment (UN PRI) Cyber Security Engagement
Group, which is encouraging companies to improve their efforts
in this increasingly important field as more and more data are
shared online.
Voting
Our team conducts considered annual voting for equity holdings
across our portfolios and we are very active owners, typically
voting against management on at least one vote at around threequarters of voteable meetings. Our Sustainable Investment voting
policies are publicly available and structured by geographic area.
We publicly disclose all our decisions and the rationale for each
vote, with details to be found at www.liontrust.co.uk/sustainable.
We communicate our voting intentions to companies and engage
with them on issues of contention to effect change so that we can
vote in favour in subsequent years.

We actively encourage better management of ESG issues and
assess all controversies using data from external ESG research
providers and, when necessary, engage with companies on issues
of concern.
We provide details of this activity on page eight. To give
an idea of the scope of our engagement, we have

Liontrust Sustainable Investment: Engagement and Voting: Annual Review 2018 - 3

Direct engagement summary in 2018
In 2018, our Sustainable Investment team had 214 face-to-face
meetings with companies. We raised 226 key ESG issues with
companies over the year, either in direct meetings or through other
forms of correspondence such as letters and emails.
2018

2017

2016

153

154

181

ESG issues
A breakdown of the ESG issues we have raised with
companies over each of the past three years is shown below.

Number of holdings
Equity

2018

2017

2016

Environmental impacts

18

24

28

Human Rights and supply chain

2

-

-

Fixed income issuers

114

88

101

Employees

11

7

9

Total

267

242

282

Customers

13

8

17

Cyber Security

6

4

3

Total

214

226

243

Product Safety

8

8

9

Investee companies

54%

69%

-

Corporate tax

7

7

15

196

154

101

Number of meetings

Engagement raised
Equity
Fixed income issuers

30

37

30

Total

226

191

131

Anti-bribery and corruption

7

-

-

ESG integration and disclosure

56

22

14

Other environmental or social issue

12

14

24

Governance:

-

-

12

- Remuneration

21

23

-

- Gender Diversity

31

30

-

- Auditors

13

32

-

- Other Governance

21

8

-

Total

226

191

131

External Advisory Committee
Jonathon Porritt is Founder Director of Forum
for the Future, the UK’s leading sustainable
development charity. His book, “The World
We Made”, seeks to inspire people about the
prospects of a sustainable world in 2050. He is
also Chancellor of Keele University and President
of The Conservation Volunteers and former Chair
of the UK Sustainable Development Commission.

Sophia Tickell is Co-founder and Director of
Meteos, a non-profit company, which runs senior
dialogues, focused on finance, health and the
environment. She is the author of “Banking on
Trust”, “Vital Connections: Science, Society and
Sustaining Health”, the EnergyFutures report,
and the PharmaFutures (www.pharmafutures.
org) series. Sophia was previously Chair of
the Board at SustainAbility Ltd and led Oxfam’s
policy work on the private sector.

Tony Greenham is Director of Economy, Enterprise
and Manufacturing at the RSA (Royal Society of
Arts, Manufactures and Commerce), where he
leads a programme of policy research into the
future of work, social impacts of technology, green
industrial strategy and economic democracy. He
is a former corporate stockbroker and has written
extensively on financial sector reform including
the undergraduate economics textbook ‘Where
Does Money Come From?’

Tim Jackson is Professor of Sustainable
Development at the University of Surrey and
Director of the Centre for the Understanding of
Sustainable Prosperity (CUSP). From 2004 to
2011, he was Economics Commissioner on
the UK Sustainable Development Commission,
where his work culminated in the publication
of the controversial bestseller “Prosperity without
Growth” – economics for a finite planet.

Valborg Lie is founding director of Borg Consulting, which advises investors on the development and implementation of
Responsible Investment (RI) policies and practices, including stewardship activities and ESG integration. She previously
worked at principal level of the Norwegian Sovereign Wealth Fund (SWF) as head of RI. During autumn 2017, she
coordinated a landmark research project commissioned by the Norwegian Ministry of Finance, assessing global best
practices in RI.
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Direct engagement initiatives and
outcomes in 2018
The team prioritised eight engagement initiatives with investee
companies last year. Overall, we demonstrated some good
outcomes, and engagement was successful for the majority of these
initiatives. For the initiatives where we did not meet our targets, or

where we were less successful, we will continue to seek to fulfil
target outcomes into 2019.
Here is a summary of our success for each initiative.

Priority initiative

Our approach

Impact and Sustainable Development Goals
(SDGs)

We have been making efforts to demonstrate what broad
impacts our funds have on society. We have been quantifying
the main impacts (good and bad) of the companies in which
we invest. We will engage with companies to disclose their
main impacts so we can report more fully to clients. This is
an evolving field and we are keen to build on the work we
have already done in this area.

SUCCESS

We wanted to

What we did

Conclusion

• Collaborate with other investors to look
at best practice on corporate disclosure,
primarily on impact as well as how this
relates to the SDGs.

• Co-chaired Collaborative Engagement Group on SDGs
with the Principles for Responsible Investment (PRI). A report
will be published in 2019.

Successful in some
areas, will continue to
prioritise this initiative
in 2019.

• Look at new ways to report to clients on the
impact of our funds.

• Initiated a trial using the Cambridge Institute for Sustainable
Leadership (CISL) model for reporting on impact for two
of our funds.

• Engage with holdings on improving
disclosure of impact metrics, mainly where
these intersect with our investment themes
but also which SDG targets the company is
aiming to contribute towards.

Priority initiative

Our approach

Encouraging sustainable use of plastics

In addition to investing in companies that provide solutions to
plastic pollution, we will continue to encourage companies
to reduce the amount of single use plastics and packaging
they introduce to the environment.

PARTLY SUCCESSFUL

We wanted to

What we did

Conclusion

• Understand the path companies need
to be on to make their plastic use more
sustainable.

• Contacted consumer products companies held in our
funds to find out more about their strategies to reduce
plastic pollution.

• Understand the associated financial risks
and opportunities.

• Held discussions with a further three companies in our
funds regarding their product development and innovation
that directly tackles plastic pollution.

We raised the issue a
lot but more effort is
needed here so we will
continue to prioritise
this initiative in 2019.

• Drive companies to adopt and disclose
against targets in line with sustainable
outcomes.

• Discussed the issue with our Advisory
Committee to gather ideas for furthering
our impact on this initiative.
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Priority initiative

Our approach

Anti-bribery and corruption

Corruption is bad for people and ultimately bad
for business. We want to better understand how
companies can reduce the chances of being complicit
in corruption and encourage them to manage potential
conflicts to the best of their ability as ideas for how best
to do this continue to evolve.

PARTLY SUCCESSFUL

We wanted to

What we did

Conclusion

• Assess portfolios for companies with
weak policies or systems on bribery and
corruption and engage with them to
improve in this area.

• Screened companies in our portfolios and wrote to
companies where we felt policies and programmes
on anti-bribery and corruption could be strengthened.

We have not done what we
set out to do here but made
some progress towards
the end of 2018 and will
continue to prioritise this
initiative in 2019.

• Collaborate with a non-governmental
organisation (NGO) on an initiative related
to financial services’ bribery and corruption.

• Met with an NGO and discussed ideas for a
collaborative project.

NOT MET

Priority initiative

Our approach

Responsibility in apparel supply chains

Low-cost apparel often comes at a high price to
workers in global supply chains. We are encouraging
companies to build long-term, symbiotic relationships
with suppliers to ensure the safety and human rights of
workers in global supply chains.

PARTLY SUCCESSFUL

We wanted to

What we did

Conclusion

• Maintain relationships with NGOs and
keep up to date with initiatives in the sector.

• Continued our collaborative work stream through
discussions with other investors and NGOs focused
on transparency and advocacy. These discussions
have contributed to a joint work stream with
investors and an NGO, which will drive direct
engagement next year.

We do not have a large
exposure to apparel in our
funds. We will continue
efforts on this issue and will
roll this into a new priority
initiative relating to workforce
wellbeing more generally.

• Engage with companies directly on issues
of concern.

Priority initiative

Our approach

Promoting gender diversity

We believe companies that are more gender diverse
are better able to prosper over the long term. We
are engaging to encourage greater gender diversity,
looking at gender balance at a board level and senior
positions, and looking at efforts to reduce any gender
pay gaps.

SUCCESS

We wanted to

What we did

Conclusion

• Use our voting policy to withhold support
for management where gender diversity is
poor and could be strengthened.

• Withheld support for the adoption of the annual
report and accounts of 31 companies held across
our funds where there was a lack of gender diversity
on the board.

Successful engagement and
pressure here, and from next
year we will be stepping up
efforts on wider diversity
issues, which will also
include ethnicity.

• Strengthen our voting policy to more easily
withhold support on companies outside
the UK.
• Engage with all companies where we
have withheld support on this issue.

• From next year, we will be withholding support
for the Chair of the Nominations Committee for
companies that have fewer than 30% women on
the board.
• Wrote to all companies where we withheld support
to request a meeting to discuss diversity policies,
programmes, pay gaps and corrective action plans
and began to engage directly with these companies.
We also asked about recruitment and nominating
procedures for board and senior management.
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Priority Initiative

Our approach

Encouraging corporate tax responsibility

Tax is not just a cost to be minimised, and aggressive
tax minimisation is a concern for investors as
it can be a risk to earnings and can damage
reputation. We are engaging with companies to
better understand tax risks and to encourage better
disclosure of tax policies and strategies.

SUCCESS

We wanted to

What we did

Conclusion

• Engage with companies with high tax
risks stemming from either a lack of policy,
disclosure or high ‘tax gaps’.

• Raised the issue of corporate tax with seven
companies held across our funds.

Successful engagement, and
from 2019 engagement on tax
will be included in our routine
assessment and dialogue with
companies where necessary.
We will continue to press for
transparent and responsible
tax practices.

• Continue to collaborate with other investors
to find and learn from best practice by
discussing tax policies, systems and
reporting with leaders on this issue.

COLLABORATIVE
Jan 2015

• Collaborated with other UN PRI signatories on two
companies in our funds, one of which we hosted.

Dec 2015
LAUNCH:
Engagement
Guidance

Mar 2016
EVENT:
Tax Roundtable

Feb 2017
LAUNCH:
Tax disclosure
recommendations

Apr 2017

Membership:
Tax Advisory Committee

Membership:
PRI Global Tax Taskforce

Ongoing...

2015

2016

2017

2020

New engagement
priority: Corporate
Tax Responsibility
Nov 2014

INTERNAL

Portfolio holdings screened
for tax-related risks
Aug 2015

Company
engagement
2015

Company
engagement
2016

Transparent
Reporting on Tax

Company
engagement
2017

Priority initiative

Our approach

Ensuring privacy and data security

Companies’ data security and management have come
under intense scrutiny following cyber security breaches
in recent years. We are engaging with companies
to better understand how they manage and mitigate
these risks and to ensure they adhere to the European
General Data Protection Regulation (GDPR).

SUCCESS

We wanted to

What we did

Conclusion

• Engage with investee companies both
directly and collaboratively through
the UN PRI Cyber security project.

• Engaged with six companies held in our funds.

Successful engagement on the
issue. From 2019, engagement
on cyber security will take the
form of routine assessment and
dialogue with companies where
necessary and we will continue
to collaborate with other
investors through the UN PRI.

• Participated in several UN PRI Cyber Security
engagement group education and engagement calls.
• Co-led collaborative engagement for two of these
companies.
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Priority initiative

Our approach

Value creation in the healthcare system

We are engaging with companies to request more
information that can help us determine whether their
products truly deliver value to patients and to wider
healthcare systems.

SUCCESS

We wanted to

What we did

Conclusion

• Meet with investee companies and raise
this issue and request information.

• Discussed this issue with all investee healthcare
companies we met with, alongside some additional
businesses not held in our funds.

Successful engagement and
some good dialogue that
informed our investment
decisions. From 2019,
engagement on this issue
will be through our Impact
and SDGs initiative.

• Discussed with our Advisory Committee how to take
this initiative further as well as how it relates to the
Impact/SDG initiative.

Highlights of engagement with individual
companies in 2018
We engaged with a large UK consumer company on timber sourcing.
We encouraged the company to adopt industry best practice on
wood sourcing and move to 100% Forest Stewardship Council (FSC)
certification. We met with the company several times and also with a
leading NGO with expertise in this area. The company has indicated
it will move to source wood from FSC and that it is a priority for them.

We have continued to engage on corporate governance with
our Japanese holdings and note that several continue to show
improvements on board independence and gender diversity. All
four companies we held over the year now have a minimum of two
independent board members and two have female representation.

We engaged extensively with one of our holdings after an incident
where extreme rainfall caused one of its Brazilian plants to release
waste water into a river, breaching its operating licence. Our
engagement continued throughout the year, focusing on operational
knock-on effects, and this work included contacting NGOs in
Brazil to get a more balanced idea of the local view around what
happened. We also spoke to experts familiar with this operation
to get context about the complex situation on the ground. Looking
forward, we want to explore further how this company can do more
to improve its relationship with the local community and regulator
and engender the faith needed to resume full production. We also
discussed this at our Advisory Committee meeting in December.

We began engaging with 12 insurance companies held across
our equity and fixed income portfolios. This is designed to help us
to review their responsible investment policies and practices, seek
clarification on how each company currently considers ESG factors
in their investment decision processes, and to understand any
exclusionary criteria (negative screening) used. This engagement
has kick started our initiative on encouraging the transition to
sustainable investment.

We wrote to 41 companies held across our funds where we had
withheld support for proposals at their annual general meetings
(AGMs) in 2018. We provided each company with our voting
rationale along with a copy of our voting policy. The three broad
areas where we withheld support were:
- There was a lack of gender diversity.
- We disapproved of a company’s remuneration report or policy.
- We felt there was an issue relating to the auditor.
In many cases, we also took the opportunity to request that companies
report more information on their impact and the SDGs.

Over the year, we tightened our thresholds for revenues derived
from a number of unsustainable or unethical activities. Companies
held within our funds are now only able to generate 5% of revenues
from activities such as tobacco, gambling, weapon systems and
nuclear power as opposed to the previous threshold of 10%, and we
engaged with a number of holdings over the year to seek additional
clarification on the level of involvement in such areas.
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Collaborative engagement in 2018
Liontrust is a signatory to the UN PRI and the Sustainable Investment
team was a founding signatory to the Principles in 2006. Members
of our team are represented on a number of UN PRI working groups:

• Global Investor Taskforce on Tax and the UN PRI Tax Advisory
Committee.

• Listed Equity Advisory Committee.

• SDG and Active Ownership Committee.

• Sustainable Palm Oil Investor Working Group.

We are also involved in the Access to Nutrition Index and we
participate in or are a signatory to the following:

• Cyber Security.

Organisation/Initiative

Internal subsidiary/PLC

Status

UN Principles for Responsible Investment (UNPRI)

Sustainable Investment Team

Signatory

Carbon Disclosure Project (CDP)

Sustainable Investment Team

Signatories: carbon emissions,
water and deforestation

UK Sustainable Investment and Finance Association (UKSIF)

Liontrust PLC

Signatory

Financial Reporting Council (FRC) Stewardship Code

Liontrust PLC

Member

Investment Association

Liontrust PLC

Member

30% Club Investor Group

Sustainable Investment Team

Representative on Investor Group

Taskforce on Climate-related Financial Disclosure (TCFD)

Sustainable Investment Team

Supporters

Modern Slavery Act 2015

Liontrust PLC

Statement

Pensions & Lifetime Savings Association (PLSA)

Liontrust PLC

Signatory

• In June, we took part in a workshop presentation on integrating
ESG into financial analysis at the CFA Institute.

We also highlight the following collaborative engagement activities
over the course of 2018:

PRI | Tax Engagement Group
• We participated in an educational day where we heard from
the new Head of Governance Issues and representatives from
Deloitte, OECD, Oxfam and the Tax Justice Network.
CFA Society of the UK | Increasing professional education of ESG issues
• We worked with the CFA Society of the UK on proposals to increase
the ESG content of the Investment Management Certificate (IMC)
curriculum as a member of the CFA UK ESG working Group. We
believe it is important that all investment professionals receive
formal education on ESG risks and opportunities.

PRI | SDGs & Active Ownership
• We participated in calls with international investors on the second
round of the PRI’s collaborative engagement on the SDGs and
how investors should incorporate them into their engagement
programmes.
• Two focus groups were formed, one to look at financial materiality
and its role in driving engagement and the other to look at the
products and services vs processes and supply chains to deliver
maximum impact per level of input.

• We continued engagement with companies on corporate tax as
part of our Engagement Group project, hosting a call with other
investors with one company held in our funds, which was useful
and gave us a good understanding of the company’s approach to
highlight best practice.
UN PRI | Cyber Security Engagement Group
• The UN PRI launched a collaborative engagement on cyber security
in June 2017 to encourage companies to improve their efforts in
this field. The engagement was established with three objectives:
building investors’ knowledge of how their portfolio companies are
positioned to manage cyber risk, establishing investor expectations
on what companies can and/or should disclose regarding
cyber risk governance, and improving the amount and quality of
company disclosure on cyber risk and governance.
• We participated in calls with other investor group members and
discussed the engagement project plan.
• We led engagement with two companies held in our funds and
updated the group on the results of our engagement.
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Voting in 2018
Our team conducts considered annual voting for equity holdings
across our portfolios and we are very active owners. In 2018, we
voted at 99% (146 of 148) of votable meetings and voted against
management or abstained on proposals in at least one vote in 72%
(107 of 148) of votable meetings.

Our Sustainable Investment voting policies are publicly available at
www.liontrust.co.uk/sustainable and structured by geographic area,
and we also publicly disclose all our decisions and the rationale for
each vote.

2018: The main proposals we voted against or abstained on related to the following issues:

Remuneration

Women on the board

36

Ratification of auditors

50

38

24

30%

35%

of eligable
meetings

40%

of eligable
meetings

85
We voted to abstain or against
the Annual Report and Accounts
for 30% of eligible meetings
due to the lack of women
represented on the board. This
equated to 36 of 121 eligible
meetings.

Re-election of directors

31%

of eligable
meetings

45

of eligable
meetings

85

75

We voted to abstain or against
the approval of the company’s
remuneration report/compensation
for 35% of eligible meetings.
This equated to 24 of 69
eligible meetings.

We voted to abstain or against
the re-election of one or more
company directors for 40% of
eligible meetings mainly due to
lengthy terms of office, bundled
director elections or lack of
independence. This equated to
50 of 125 eligible meetings.

We voted to abstain or against
the ratification of auditors/
authorisation for the board to
fix the remuneration of external
auditors for 30% of eligible
meetings. This equated to 38
of 123 eligible meetings.

Independent assessment of our Engagement
We are reviewed each year by the PRI and assessed by the UK’s
Financial Reporting Council (FRC) on the quality of our commitment
to the UK Stewardship Code. The information below summarises
the 2018 Assessment Report from the PRI which covers 2017.

We were pleased with this independent assessment of our
engagement processes and activity, which showed that we improved
in all areas and received full marks for many of the areas assessed.

Organisation/Initiative

2017

2016

Change

Strategy & Governance

A+

A+

No change

Full marks, 30/30

Listed Equity: Incorporation

A+

A+

No change

Full marks, 15/15

Listed Equity: Active Ownership

A+

A+

No change

26/27 (based on Individual Engagement)

Listed Equity: Screening

A+

-

New

Full marks, 15/15

Listed Equity: Integration

A+

-

New

Full marks, 18/18

Listed Equity: Individual Engagement

A+

A+

No change

26/27

Engagement Listed Equity: Collaborative

A+

A+

No change

26/27

Engagement Listed Equity: Proxy Voting

A+

A+

No change

Full marks, 18/18

Fixed Income: Corporate Financial

A

A

No change

37/45

Fixed Income: Corporate Non-Financial

A

A

Up

37/45

Fixed Income: Securitised

A

-

New

34/42

Liontrust Investment Limited (LIL) is a signatory to the UK
Stewardship Code. The FRC gave Liontrust Investment Limited
‘Tier 1’ status (the highest ranking), based on the quality of our
Code statements, the good quality and transparent description of
our approach to stewardship. LIL was deregistered in November

Comments 2017

2018 as the Sustainable Investment team are integrated
into Liontrust Asset Management. The next ranking that will
include our team will be for Liontrust Asset Management PLC.
For details of our stewardship policy, go to liontrust.co.uk/sustainable
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Engagement priorities for 2019
We prioritise a number of proactive engagement initiatives in
collaboration with our Advisory Committee at the beginning of
each year. We assess how our holdings are positioned on these
issues and, where appropriate, define target lists of companies
for engagement.
For 2019, we have reduced the number of priority initiatives
to target our efforts more effectively with the aim of having
greater impact and success. As well as continuing our efforts to
increase corporate disclosure on ESG impacts, mitigation efforts
and performance, we have the following priority initiatives:

• Impact and SDGs: We continue to prioritise our efforts to
quantify the main impacts (good and bad) of the companies
in which we invest. We will engage with companies to disclose
their main impacts so we can report on these. This is an
evolving field and we are keen to build on the work we have
already done in this area. We have included a broad range of
sustainability trends under this priority initiative. This helps us
to better understand and quantify progress on how companies
are positioned to face big challenges such as climate change,
workers’ rights and wellbeing in the supply chains, the effect of
business on local communities, value in healthcare and using
resources more sustainably. It includes all 20 of our sustainable
investment themes in a concerted attempt to quantify how
companies exposed to these affect people and the planet.

• Sustainable use of plastics: We are looking for companies
providing solutions to plastic pollution as potential investments
as well as encouraging companies to reduce the amount
of single use plastics they introduce to the environment.

• Increased corporate diversity: We believe companies that are
more diverse are better able to prosper over the long term so we
are engaging to encourage greater diversity, looking at gender
balance at a board level and senior positions, and looking at
efforts to reduce any gender pay gaps.

• Worker wellbeing: How companies manage human capital
in their direct operations as well as workers further down
their supply chains can affect their long-term success. We will
engage to encourage companies to offer decent work and pay
living wages and to ensure they mitigate risks, protect workers’
rights and maximise the opportunities to support employees.
We will also encourage companies to use their influence to drive
forward best practice through their supply chains.

• Encouraging the transition to sustainable investment: Across
the world, individuals are having to take responsibility for their
long-term finances, and having adequate savings and pension
provision is critical. We have long viewed companies which
provide this service as beneficiaries of our Saving for the Future
theme. To date, the vast majority of savings and investments
have been into funds which do not have a sustainable focus, but
as demand for sustainable investment grows so these companies
should do all they can to offer and promote it. We will focus this
year on determining which companies are leading the way and
which need to do more. This also applies to the dubious practice
of insurance companies offering life and health cover while
investing these premiums in companies that cause ill health such
as tobacco stocks.

• Anti-Bribery and corruption: Corruption is bad
for people and ultimately bad for business.
We want to better understand how
companies can reduce the chances
of being complicit in corruption
and encourage them to
manage potential conflicts to
the best of their ability as
ideas for how best to do
this continue to evolve.
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Key risks
Past performance is not a guide to future performance. Do remember that the value of an investment and the income generated from
them can fall as well as rise and is not guaranteed, therefore, you may not get back the amount originally invested and potentially risk
total loss of capital. Some of the Funds managed by the Sustainable Future Equities team involve foreign currencies and may be subject
to fluctuations in value due to movements in exchange rates. Investment in Funds managed by the Sustainable Future Fixed Income team
involves foreign currencies and may be subject to fluctuations in value due to movements in exchange rates. The value of fixed income
securities will fall if the issuer is unable to repay its debt or has its credit rating reduced. Generally, the higher the perceived credit risk of
the issuer, the higher the rate of interest. The Monthly Income Bond Fund has a Distribution Yield which is higher than the Underlying Yield
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