
   
 

Liontrust Asset Management Plc Diversity and Inclusion Policy 

Liontrust Asset Management Plc (“Liontrust”) is committed to providing a diverse and inclusive 
environment for men and women of all backgrounds. We recognise that valuing each person as an 
individual fosters an inclusive culture and provides opportunity for everyone to achieve their 
potential. This is essential to building a strong workforce, attracting talent and enabling us to meet 
the needs of a broad, diverse client base. 

Why diversity and inclusion are important to Liontrust 

The Company believes that a diverse workforce promotes innovation and growth through 
independent thinking and new ideas, as well as engaging existing and prospective employees, Partners 
and clients. Embracing diversity is everyone’s responsibility and is shown through words, actions and 
behaviours.  

The Company supports this through the Equal Opportunities and Dignity at Work policy, Recruitment 
policy and by delivering Equality and Diversity training to raise awareness. These policies reinforce the 
Company’s commitment to form an inclusive culture where the principle of diversity is embedded at 
all levels, creating a working environment which promotes inclusion and is free from all forms of 
discrimination.  

The inclusion and fair treatment of men and woman helps Liontrust to attract and retain diverse talent 
by drawing on varied perspectives, skills and experience.  Allowing people to meet their full potential, 
improves decision-making, which in turn enables the company to meet the needs of a diverse 
customer base, builds a flexible organisation,  improves engagement and innovation which will deliver 
strong performance. 

Our Recruitment policy stipulates that we believe people should be appointed to their roles based on 
their skills, merit and performance and that all appointments are made within the guidelines of the 
Equal Opportunities and Dignity at Work policy. This is reiterated in the Annual Report under Equal 
Opportunities, Diversity and Inclusion in Our People, Our Impact and Our Corporate Responsibilities 
section.  

How we support diversity and inclusion 

The Company is committed to accommodating differences in culture, lifestyle and heritage.  

We are working to enhance this via an Internship Programme, which offers employment to younger 
people from diverse backgrounds, where they may not have otherwise had the opportunity to start 
their career in the industry. This programme along with our recruitment practices allows us to enhance 
and expand our workforce. 

 

 

 

 

 



   
 

Opportunities for training and career development are made equally available to all. Promotion within 
the Company is based on personal merit and the reasonable requirements of the job. 

In order to further develop the existing workforce and as part of a wider learning strategy, Liontrust 
encourage coaching and mentoring opportunities. The development of a pipeline of talented and 
diverse employees through both the internship programme and through coaching and mentoring will 
be fundamental to increasing diversity. 

Finally, the Board regularly reviews the gender split across the Company and has asked management 
to address the issue of underrepresentation of women in senior management. It is also actively 
seeking to redress the balance on the Board itself. As part of the Executive Directors strategic 
objectives, there is a commitment to gender-balanced shortlists of candidates at the beginning of a 
recruitment campaign. 
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