
 
 

Corporate Social Responsibility Statement 
 
1. Introduction  
 
Liontrust Asset Management plc (“Liontrust”) is committed to the principle of Corporate Social 
Responsibility (“CSR”) and intends that it should become embedded, where appropriate, into its policies 
and practices, to the benefit of members and employees as well as the wider community. Liontrust aims 
to be recognised as an organisation that is transparent and ethical in all its dealings as well as making a 
positive contribution to the community in which it operates.  
 
This document details the policies which Liontrust has in place to meet our commitments to CSR and to 
enable Liontrust to assess and manage the exposures within the Liontrust Group with the aim that each 
subsidiary is appropriately managed to meet stakeholder expectations. 
 
Liontrust is committed to the following core values in all aspects of its work, including the fulfilment of its 
social responsibility: 
 

• Clear direction and strong leadership; 
• Customer focus and treating customers fairly; 
• Working to deliver good customer outcomes; 
• Open communication and transparency; 
• Commitment to the highest ethical standards;  
• Respect for people and the development of positive working relationships with others; and 
• Valuing and harnessing the equality and the diversity of Liontrust members and employees. 

 
2. CSR Strategies 
 
Liontrust will seek to achieve corporate and social objectives by focusing on the following areas: 
 

2.1 Clear Vision and Strategy 
 

Liontrust has agreed a clear vision statement, has developed a business model and strategy to 
implement this vision and has the leadership structure in place to do so. 
 
Our vision is to be a leading fund management organisation by focusing on those asset classes where 
we believe we have expertise and providing transparent investment processes that are capable of 
delivering superior long-term performance with appropriate risk controls, excellent customer service 
and support and clear and regular communication. This is within the stability of a profitable and 
growing business. 

 
2.2 Equal Opportunities  and Human Rights  

 
Liontrust has committed to the promotion of Equal Opportunities and the preservation of Human 
Rights. Liontrust is vehemently opposed to the use of slavery in all forms; cruel, inhuman or degrading 



punishments; and any attempt to control or reduce freedom of thought, conscience and religion. The 
Group does not tolerate any slavery or human trafficking within its business operations and takes a 
risk-based approach regarding its supply chains. All Group employees and members of subsidiary 
entities have the necessary documentation to legally work in the UK and no-one under the legal 
minimum age for admission to work is employed. The investment management sector is not 
considered one most at risk and the Group does not have intricate supply chains, multiple levels of 
contracting and subcontracting, or partner with businesses based in impoverished regions of the 
world where labour laws are non-existent or not enforced. 

 
Liontrust will not knowingly enter into any business arrangement with any person, company or 
organisation which fails to uphold the human rights of its workers or who breach the human rights 
(including slavery) of those affected by the organisation’s activities. Liontrust has put policies in place 
to guard against such practices in our supply chains; all major contracts with business partners require 
the prior approval at board level; and business partners may be subject to various forms of vetting, 
including the verification of information provided to the Group. Selective due diligence exercises will 
be performed, depending on the significance of the business partner to the continuity of the Group's 
business. 

 
Liontrust has put in place a series of policies, including a Recruitment policy, Parental Leave policy, 
and a Discipline and Grievance policy which aim to ensure that all partners/directors, employees and 
associated persons have equal opportunities. 

 
2.3 Diversity 

 
The Board recognises the importance of diversity, including gender and recognises the benefits it 
brings to the Board and Group. The Board is committed to ensuring its composition is appropriate for 
the business and that members and candidates should possess the broad range of skills, expertise, 
industry knowledge, and other experience necessary for the effective oversight and management of 
the Group.  
 
Liontrust believes that its people should be appointed to their roles based on skills, merit and 
performance and makes all appointments within the guidelines of its equal opportunities policy. We 
are an equal opportunities employer and it is our policy to ensure that all job applicants and 
employees are treated fairly and on merit regardless of their race, gender, marital status, age, 
disability, religious belief or sexual orientation. Fundamental to increasing diversity is the 
development of a pipeline of talented and diverse employees within the business. We do not support 
quotas or to set prescriptive, quantitative diversity targets however, we endeavour to have a 
proactive and coordinated approach to attracting, retaining and developing a diverse workforce. 
 
Liontrust’s current gender balance is broadly 70:30 /male: female and Liontrust is actively considering 
polices to ensure that over time this balance is corrected. Liontrust are not required to publish its 
gender pay gap, however analysis has been carried out and the Board take this issue seriously and are 
in active discussions as what steps need to be taken to close this gap. 

 
2.4 Stewardship 
 
Liontrust manages all investments using different proprietary investment processes, and the rationale 
around Environmental, Social and Governance (“ESG”) issues depends on the underlying investment 



process. Good governance is important to all investment processes and so Liontrust is committed to 
the Financial Reporting Council’s Stewardship Code. Liontrust’s response to the Stewardship code and 
how Liontrust complies with the responsibilities laid out in the code is available on our website: 
www.Liontrust.co.uk. 
 
Over a third of our AUM are managed by the Sustainable Investment Team who fully integrate ESG 
issues into their investment portfolios. 
 
From 01 April, 2018 Liontrust as a Group signed-up to the United Nations Principles for Responsible 
Investment, a set of voluntary guidelines that help companies to address social, ethical, 
environmental and corporate governance issues into the investment process. The Sustainable 
Investment team have been signatories for a number of years. 
 
In 2017, Liontrust became a signatory to the Carbon Disclosure Project, an independent organisation 
that measures corporate climate change and is involved in a number of other projects promoting good 
stewardship at the companies we invest in on behalf of our clients. 

 
2.5 Purchasing, Procurement and Bribery 

 
Liontrust is committed to adhering to the highest standards of business conduct; compliance with the 
law and regulatory requirements; and best practice. The firm has established an anti-bribery policy to 
aid Liontrust’s partners/directors, employees and associated persons in ensuring that they comply at 
all times with relevant anti-bribery law. In implementing this policy the firm demonstrates its 
commitment to preventing bribery, and establishing a zero-tolerance approach to bribery in all parts 
of the firm’s operations.  
 
Liontrust is committed to procuring its works, goods and services in an ethically and environmentally 
sensitive way, yet with proper regard to its commercial obligations, ensuring that suppliers deliver to 
agreed timescales, quality and cost. Purchasing is undertaken in a manner that encourages 
competition, and offers fair and objective evaluation of offers from all potential suppliers. Any 
significant transaction or agreement is reviewed by the Board. 

 
2.6 Environment and Sustainability 
 
Liontrust believes that businesses are responsible for achieving good environmental practice and 
operating in a sustainable manner.  We are therefore committed to minimising our environmental 
impact and continually improving our environmental performance as an integral and fundamental 
part of our business strategy and operating methods. Liontrust has put in place an Environmental 
policy that details the key points of our strategy on the Environment. 
 
As part of our selection and review process, we encourage our suppliers, service providers and all 
business associates to do the same. Not only is this sound commercial sense for all; it is also a matter 
of delivering on our duty of care towards future generations. 

 
2.7 The Workplace, Health and Safety 
 
Liontrust aims to address the needs and aspirations of all partners/directors, employees and 
associated persons through the continuing development of diversity, work-life balance and health and 
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well-being policies and initiatives. Liontrust maintains a code of ethics detailed in the compliance 
manual that all partners/directors and employees must adhere to. 

 
Liontrust is committed to giving appropriate training to all partners/directors, employees as 
necessary. We make substantial and sustainable investments in the development of our people, and 
regularly review the relevance and outcomes of this training. We also encourage our employees to 
take business relevant qualifications and offer support packages. Our investment professionals are 
required to achieve standards above the regulatory minimum with a particular focus on the Chartered 
Financial Analyst qualifications for investment staff. 
 
Liontrust has a detailed Remuneration policy that is set by the Plc Board and meets our regulatory 
requirements under the FCA rules. Liontrust offers a comprehensive remuneration package to its staff 
which is regularly reviewed to ensure that it remains competitive. This is supported by challenging 
objective setting and appraisal processes to align reward to corporate goals and encourage high 
performance. 
 
All employees and partners have the opportunity to participate in a pension arrangement. We provide 
health and well-being initiatives including private medical cover, annual medical examinations to all 
employees and a confidential advice service. 
 
Employees are encouraged to become involved in the financial performance of the group through a 
Share Incentive Plan (SIP).  
 
Our cleaning staff and temporary staff receive at least the London Living rate per hour and Liontrust 
does not use zero hour contracts.   
 
Engagement with our employees is crucial to our continuing success. We communicate regularly on 
matters affecting them and on the issues that have an impact on the performance of the group, and 
actively seek their feedback.   
 
Liontrust recognises the importance of an appropriate work-life balance, both to the health and 
welfare of employees and to the business. Employees are not expected to work long hours on a 
consistent or ongoing basis and there are flexible working options available. 
 
Our statement of general Health & Safety Policy is: 

 

• To provide adequate control of the health and safety risks from our work activities; 

• To consult with our employees and partners on matters affecting their health and safety; 

• To provide and maintain safe plant and equipment; 

• To ensure safe handling and use of substances; 

• To provide information, instruction and supervision for employees and partners; 

• To ensure all employees and partners are competent to do their tasks, and to give them adequate 
training; 

• To prevent accidents and cases of work-related ill health; 

• To maintain safe and healthy working conditions; and 

• To review and revise this policy as necessary at regular intervals. 
 



2.8 Charitable Giving and Sponsorship 
 

Liontrust’s objectives and approach to sponsorship and charitable giving and the policy on 
encouraging staff involvement in local charities, community projects and voluntary organisations is 
detailed in the Sponsorship and Charitable Donations Policy. 
 
Liontrust’s Sponsorship and Charitable Donations Policy ensures that all donations, sponsorship and 
employee/member volunteer activities align with our corporate social responsibility policy and 
business goals. A donation must be a gift or contribution to a cause without seeking any commercial 
benefits in exchange, consideration should be given to the Liontrust Anti-Bribery policy.   
 
Generally, Liontrust will not make contributions to certain causes or activities; these include, but are 
not limited to the following: 

 

• Political parties; 

• Faith related causes, organisations or activities; and 

• Where a conflict of interest arises between Liontrust and its Clients. 
 

Sponsorship and charitable donations are normally for small sums of money by way of single 
donations, larger or ongoing payments require approval by the Board of Liontrust. 
 
The Liontrust staff fundraise for a least two charities per year.  Over the last twelve months staff have 
fundraised £960 for Breast Cancer Now and £622 for Shelter, both amounts were matched by 
Liontrust. 

 
3. Review 
 
The Liontrust Board approves the Liontrust Corporate Social Responsibility Policy which is reviewed at 
least annually. Other individual policies in relation to the above targeted strategies are also regularly 
reviewed and may be altered from time to time in light of legislative changes or other prevailing 
circumstances. 
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