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BACKGROUND

The Investment Firms Prudential Regime (“IFPR”) is the FCA's
prudential regime for MiFID investment firms. The regime came
into force on 1st January 2022. The FCA's stated aim of IFPR
is to “streamline and simplify the prudential requirements for
MIFID investment firms.” IFPR applies to: MiFID investment

BASIS OF DISCLOSURE

This document sefs ouf the public disclosures required for
MIFIDPRU  Investment Firms within the Lliontrust Group (the
"Group”) being Liontrust Asset Management Plc (“Liontrust”)
and its subsidiaries at 31st March 2024. Liontrust Asset

firms authorised and regulated by the FCA, Collective Portfolio
Management Investment Firms (“CPMIs”) and regulated and
unregulated holding companies of groups that contain either
of the above. The public disclosure requirements of IFPR are

set out in MIFIDPRU 8.

Management PLC is the parent company whose shares are
quoted on the Official List of the london Stock Exchange and
is domiciled and incorporated in the UK. It has four operating
subsidiaries as follows:

Subsidiary name % owned by

the Company

Subsidiary principal activities

Liontrust Fund Partners LLP 100%

A financial services organisation managing unit frusts and

OEICS and is the Authorised Corporate Director for Liontrust's UK
domiciled funds. It is also an Alternative Investment Fund Manager
in accordance with AIFMD. It is authorised and regulated by the
Financial Conduct Authority.

Liontrust Investment Partners LLP 100%

A financial services organisation offering investment management
services to professional investors directly, through investment
consultants and through other professional advisers, which is
authorised and regulated by the Financial Conduct Authority. Liontrust
Investment Pariners LLP is also approved as an Investment Manager
by the Central Bank of Ireland. As at 31st March 2024 was an SEC
Registered Adviser. The registration was ferminated on 27th June

2024.

Liontrust International (Luxembourg) S.A. 100%

A distribution business authorised and regulated by the CSSF in
Luxembourg. With effect from 24th May 2024 Liontrust Infernational
[Luxembourg) S.A. changed its name fo Lionfrust Europe S.A.

Liontrust Portfolio Management Limited 100%

A financial services organisation offering investment management
services to professional investors directly, through investment
consultants and through other professional advisers. It is authorised
and regulated by the Financial Conduct Authority. Formerly Majedie
Asset Management, it was acquired by Lionfrust on 1st April 2022,
and transferred its activities to other Group entities with effect from
1st October 2022. An application to cancel Liontrust Portfolio
Management's authorisation with the FCA was made on 16th

October 2023.

Of the four subsidiaries listed above, two, Liontrust Investment
Partners LLP (“LIP") and Liontrust Portfolio Management Limited
("LPML"), are authorised Markets in Financial Instruments
Directive ["MIFID") firms and are subject to rules set out in
the FCA's Prudential sourcebook for MiFID Investment Firms
(“MIFIDPRU"), including MIFIDPRU 8 rules on disclosures.

LIP and LPML are Non-Small and Non-Interconnected (“non-
SNI”) MIFIDPRU investment firms as they do not meet the basic
conditions for classification as an SNI MIFIDPURU investment
firm as set out in MIFIDPRU 1.2.1 R. At present Lionirust's
MIFIDPRU investment firms are not subject fo the extended
remuneration requirements under SYSC19G. 1.1 R(2).



PROPORTIONALITY

In accordance with MIFIDPRU 8.1.8 R, “a MIFIDPRU investment
firm must provide a level of defail in its qualitative disclosures
that is appropriate to ifs size and internal organisation, and
to the nature, scope, and complexity of its activities.” Liontrust
performs risk management at a Group level to help ensure
a consistent approach and understanding of risk across the
different subsidiaries. Therefore, the qualitative disclosures
provided in this document are for the Group, and are
consistent for all Liontrust entities including LIP and LPML [the
MIFIDPRU Investment Firms) in respect of: risk management
objectives and policies, governance arrangements, the
approach fo assessing adequacy of own funds, liquidity
adequacy, concentrafion risk, and remuneration policies and
pracfices. The aforementioned MIFIDPRU entities are given
specific, appropriate and adequate oversight within the group
structure. The quantitative disclosures are provided for the
two Lionfrust MIFIDPRU Investment Firms on a solo basis as
required in MIFIDPRU 8.1.7 R, in addition fo the quantitative
disclosures for the Group.

FREQUENCY AND LOCATION OF DISCLOSURE

Lionfrust has an accounting date of 31st March and the
disclosures are published annually (or more frequently if there is
a material change in circumstances), as a standalone document,

alongside the financial statements. The disclosures are as at
31st March 2024. The disclosures are located on the Liontrust
website: www.lionfrust.co.uk/regulatory

VERIFICATION OF DISCLOSURE

The information contained in this document has not been
audited by the Group's external auditors and does not constitute
any form of financial statement and must not be relied upon in
making any judgement on the individual regulated firms or the

Group. The document has been reviewed and approved by
the Management Committees of Liontrust Investment Pariners LLP
and Liontrust Portfolio Management Limited.
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MIFIDPRU 8.2 - RISK MANAGEMENT OBJECTIVES

AND POLICIES

Lionfrust takes a cautious and pro-active approach fo risk
management, recognising the importance of understanding
risks to the business, sefting and monitoring risk oppetite and
implementing the systems and contfrols required to mitigate
them. Liontrust has defined a Risk Universe and uses a Risk
Appetite Statement as well as an Enterprise Risk Framework
fo caplure the core risks inherent in our business and assess
how they are managed and mitigated, the key indicators that
would suggest if the risk is likely to materialise together with an
assessment that each risk may have on our regulatory capital.

The Risk Department is a business function set up to manage
the risk management processes on a dayfo-day basis and is
responsible for the Group's Risk Management Framework and
how it is integrated into the Group's internal control system.
It is an essential part of the Group's corporate governance
and management arrangements. It provides challenge, an
objective review and an assessment of the risks Liontrust faces
in seeking fo achieve its objectives.

The Risk Management Framework is designed to ensure that
the unique risks posed to the individual subsidiaries within the
Group (including LIP and LPML) are appropriately identified
and mitigated to the greatest extent possible. The Group has
identified eight Risk Areas across the business; credit risk,
market risk, operational risk, business risk, client management
and mis-selling, portfolio management, investment and liquidity
risk, people/talent management and regulatory, compliance,
conduct and financial crime risk. These risks are managed
at Group level and are primarily applicable to the MIFIDPRU
entities and all other Liontrust entifies.

Liontrust's Risk Charter defines the mission, scope of work,
organisation, accountability, authority and responsibilities of
the Risk Department. It governs how the Chief Risk Officer and
other staff of the department discharge their duties and conduct
risk management activities within the overall Risk Management
Framework of the Group.

Further information on Liontrust's risk management objectives
and policies can be found in the “Principal Risks and
Mitigations” section [page 38) of the Annual Report and
Financial Statements, located here:  www.liontrust.co.uk/
investorrelations/annual-report.

Own Funds Requirement

The Group's objective when managing capital is to safeguard the
Group's ability to continue as a going concern in order fo provide
refurns for shareholders and benefits for other stakeholders whilst
mainfaining an optimal company sfructure fo reduce the cost of
capital and meet working capital requirements.

The Group’s policy is that it and its subsidiaries should have
sufficient capital to meet regulafory requirements, keep an
appropriate sfanding with counterparties and meet working

capital requirements at both a subsidiary and Group level.
Management reviews ifs subsidiaries and the Group's assets on a
monthly basis and will ensure that operating capital is maintained
af the levels required. In order to maintain or adjust the capital
structure the Group may adjust the amounts of dividends paid fo
shareholders, return capital fo shareholders, issue new shares,
buy back shares or sell financial assets which will increase cash
and reduce capital requirements.

Concentration Risk

According to MIFIDPRU 5.2.2G, the Group is required to monifor
and control all sources of concentration risk. In accordance with
the FCA guidance, the Firm has identified the following two
concentration risks and has put in place the control strategies
discussed below.

1. Client Money: the Group holds segregated client money
accounts with one UK banking institution. The Group has a
strong and well-established relationship with the institution
and monitors the institution on an ongoing basis through
Moody's, Fitch or S&P credit ratings checks, credit default
swap spreads, and periodic due diligence reviews [the
last review being in March 2024). The Liontrust Client
Money & Assets Committee has oversight of the Group's
ongoing CASS compliance (including client money
arrangements), whereby any pertinent developments and/
or concerns are discussed on a monthly basis. The Group
also has implemented controls & procedures and business
contingency/operational resilience plans to manage its
risk exposures to the institution. Given the monitoring,
controls and business contingency/operational resilience
planning, client money does not present a material risk to
the Group, our clients, nor the market.

2. Custody Assets: the location of the Group's client custody
assets are held primarily with one US custodian banking
institution. The Group has a strong and wellestablished
relationship with the institufion and monitors the custodian
on an ongoing basis through metrics such as Moody’s,
Fitch or S&P credit ratings checks, credit default swap
spreads, and periodic due diligence reviews. The Group
also has implemented controls & procedures and business
contingency,/operational resilience plans fo manage ifs risk
exposures fo the insfitution. This is formally managed through
oversight and governance committees that have oversight
of our key service providers. Given the monitoring, controls
and business contingency/operational resilience planning
in-place, the location of custody assefs does not present @
material risk to the Group, our clients, nor the marke.

Other forms of concentration risk such as the Group's own cash
deposits held at banking insfitutions and earnings generated
from clients are not significant to Liontrust and also does not
present a material risk to the Group, our clients, nor the market.
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This is the risk that funding is withdrawn when Liontrust relies on
funding from other parties to perform its duties. The Group has
identified the following liquidity risks that may affect any area
of the business:

Failure of banks/credit institution;

Failure of a client to pay fees;

Failure of a client to pay funds for an investment;
Failure of a fund to pay redemption monies;
Dealing error;

Failure of FX currency deals to setile; and

Fraud.

The Board of Lionfrust (the “Board”) is responsible for organising
and directing the affairs of the Group in a manner that is in the
best inferests of the shareholders, meets legal and regulatory
requirements and consistent with good corporate governance
practices. There is a formal document, Schedule of Matters
Reserved for the Board, sefting out the way in which the Board
operates and matters reserved for its consideration.

The division of responsibilities between the Chair, Alastair
Barbour, Senior Independent Director, Rebecca Shelley, and the
Chief Executive Officer, John lons, are clearly established by way
of written role statements, which have been approved by the
Board. The Chair's main responsibilities are to lead the Board,
ensure that shareholders are adequately informed with respect
fo the Company’s affairs and that there are constructive relations
and communication channels between management, the Board
and shareholders. The Chair licises as necessary with the Chief
Executive Officer on developments and ensures that the Chief
Executive officer and his executive management team have
appropriate objectives and that their performance against those
objectives is reviewed. The Chair holds meetings with the Non-
executive Direcfors without the Executive Directors present on a
regular basis.

The Chief Executive Officer's main responsibilities are the
executive management of the Group, liaison with the Board and
shareholders, the development and management of the sfrategy
of the Group, the management of the senior management
feam, oversight of the sales and marketing teams, and to be an
innovator and facilitator of change. The Chief Executive Officer
discharges certain of his responsibilities in relation to the executive
management of the Group via two partnership management
commitiees as detailed in the Risk management and infernal
controls report in the Annual Report and Accounts.

Liontrust also considers the Group's ability to transfer funding
resources between the different entities within the Group.
Currently there are no restrictions that might impact the ability of
the Group to transfer funding as required.

LIP, LPML and the Group s subject to a number of fairly specific
liquidity risks owing tfo ifs business. Though operafing in a
regulated environment means that the MIFIDPRU entities and the
Group has the inherent risk monitoring and control systems to
minimise these liquidity risks. With these control system in place,
the relafively strong balance sheet of LIP, LPML and the Group,
and having identified contingency options, Liontrust is safisfied
that it could meet any liquidity issues that would arise.

The Board currently has five Non-Executive Directors, one
of whom acts as a Senior Independent Director. The Senior
Independent Director’s main responsibilities are to provide a
sounding board to the Chair, lead discussions related fo the
succession of the Chair and serve as an intermediary for the
other directors and shareholders.

The Non-executive Directors role has the following key
elements:

1. Constructively challenging, and  confributing to, the
development of the strategy of the Company and the
Group;

2. Providing well considered and constructive opinions and
specialist advice fo the Board based on significant industry
experience;

3. Scrufinising the executive management team's performance
in meeting agreed goals and objectives, and monitoring
the reporting of performance of the Board;

4. Satisfying themselves that financial information is accurate
and that financial controls and risk management systems
are robust and defensible; and

5. Being responsible for defermining appropriate levels of
remuneration for executive direcfors and a prime role
in appointing (and where necessary removing) senior
management and in succession planning.

The Board has, in turn, delegated a number of powers fo three
sub-committees; the Remuneration Committee (“RemCom”), the
Nomination Committee (“NomCom”) and the Audit and Risk
Committee ("ARCom”).

RemCom, on behalf of the Board, it is responsible for establishing,
moniforing and overseeing a fransparent procedure for developing
the Remuneration Policy & Directors’ Remuneration Policy of the
Croup to determine direcfor, senior management team (including
LLP Partners) and the wider Groups workforce's remuneration.

NomCom, on behalf of the Board, is responsible for reviewing
the structure, size and composition of the Board including that of
the Board's sub-commitiees, identifying new candidates for the
Board and succession planning.

The ARCom, on behalf of the Board, is responsible for
esfablishing fransparent policies and procedures fo ensure the
independence and effectiveness of the Group's internal audit
processes, external auditors and ensure the integrity of the
Group’s financial reporting and statements

There are formal documents, Terms of Reference, for all the Board's
sub committees, seffing out the way in which the committees
operate. The Terms of Reference have been adopted by the
Board and by the committees and are reviewed annually.

The Board has delegated the authority for the executive
management of the Group to the Chief Executive Officer, except
where any decision or acfion requires approval as a Reserved
Matter in accordance with the Schedule of Matters Reserved for
the Board. The Group has set up two management committees fo
assist the Chief Executive Officer, namely the:

Liontrust Fund Partners LLP Partnership Management
Committee (“LFP”)

During the period to 31st March LFP has been appointed as the
authorised corporate director, AIFM or authorised fund manager
of certain collective investment schemes (the “Funds” or “Liontrust
Funds").The Committee is responsible for management and
oversight of all acfivities performed by LFP, including (but not
limited to): all responsibilities as a regulated firm, including
ensuring the Liontrust Funds are managed in accordance with
the relevant prospectus and the regulations; the appointment and
oversight of delegated investment managers; risk management;
consumer duty and the assessment of value; client assefs;
product approval; oversight of sales and marketing activity;

Fund valuation and pricing; Fund register and subscription
and redemptions; Fund management operations including the
appointment and oversight of the Depository / Trustee and any
third party administrators (including fransfer agency and fund
accounting); compliance with applicable laws and regulations;
financial and regulatory reporting and all other relevant business
management functions.

Liontrust Investment Partners LLP Partnership Management
Committee (“LIP”)

UP oversees all responsibiliies as a regulated firm, including
investment management (investment decision-making, appointment
of fund managers, investment processes and performance);
compliance with applicable laws and regulations; securities
dealing; risk management; front office systems; data and research
fools; investment compliance; invesiment operations; product
development; sales and marketing activity (including promotion
and distribution of Funds); as well as all other business management
activities of the firm including human resources, finance and
Information Technology compliance.

There are Terms of Reference for all the committees, sefting out
the way in which the meetings operate. The Terms of Reference
have been formally adopted by the respective Partnerships and
are reviewed annually.

Partnership Sub-Committee Meetings

There are several subcommittees of the Parinership meetfings
that have been set up including the Responsible Capitalism
Committee, , the Fund Management Commitiee, the Consumer
Duty Committee, , the Financial Crime Prevention Committee, the
Portfolio Risk Committee, the Distribution and Products Committee,
the Client Assets Committee, Outsource Oversight Committee,
Operations and  Technology Commitiee, the Fund Audit
Committee, the Investment Risk Oversight Committiee and the
Health and Safety Committee. The Terms of Reference have been
formally approved by the respective Parinership Management
Committee and are reviewed annually. Minutes are taken of
each meeting and are circulated to the respective Partnership
Management Committee for review.

Other subsidiaries and related companies

Liontrust International (Luxemburg) S.A. (LLSAJis a 100% owned
subsidiary of LAM and is authorised and regulated in Luxemburg
by the Commission de Surveillance du Secteur Financier (CSSF).
LLSA is responsible for the sales and marketing of the Liontrust
funds and investment services info Europe. Governance is
performed by the board of directors comprising three directors
appointed by Lionfrust.



Equal Opportunities, Diversity and Inclusion

Lionfrust believes that its people should be appointed fo their
roles based on skills, ability and performance and makes all
appointments within the guidelines of its equal opportunities
policy. Liontrust is committed fo greater diversity, including gender
and ethnicity, and the benéfits that this will bring to the business.
Lionfrust is an equal opportunities employer and it is our policy fo
ensure that all job applicants and employees are freated fairly
and on merit regardless of their race, gender, marital sfatus,
age, disability, religious belief or sexual orientation. During the
year, we reviewed and updated our diversity policy; Senior
Management and the Board continue to believe that greater
diversity will enhance the performance of the business.

It remains an overriding prerequisite that each Director or
proposed Director must have the skills, experience and
character to contribute individually and collectively to the
effectiveness of the Board and the success of the Group.

Subject fo this principle, managed through the continved
maintenance and development of a Board Skills Matrix, the
Board believes that diversity amongst its members is of great
value. It is thus the Group's policy to give careful consideration
fo issues of overall Board balance and diversity in making new
appointments fo the Board. The Committee considers diversity,
including gender and ethnic diversity, when looking to appoint
additional Directors and encourages all the Directors to create
an inclusive culture within the Group in which difference is
recognised and valued. This approach is set out in the Board
Diversity Policy.

The Hampton-Alexander Review recommends that women should
represent at least 33% of Board members whilst the Parker
Review recommends that at least one Board member should be
from an ethnic minority background. Lionfrust continues fo meet
both targets, with 43% of Board Directors being women (2022:
33.3%) and one Director being Asian British (2023: one.

The Nomination Committee notes the three targets set out in the FCA’s April 2022 Policy Statement 22/03, that at least:

(X RE
RERE:

40% of the board are women;

==

one of the senior board positions
(Chair, Chief Executive Officer (CEO),

one member of the board is from a
minority ethnic background.

Senior Independent Director (SID)
or Chief Financial Officer (CFO))

is a woman; and

Lionfrust currently meets these three targets with Rebecca Shelley
serving as Senior Independent Director and Vinay Abrol serving
as Chief Financial Officer. As noted above, with three of seven
Direcfors, women represent 43% meeting the FCA farget.

Further defail on the Group'’s approach to diversity and inclusion
can be found in the Our People section (page 4] of the Annual
Report & Financial Statements  (www.liontrust.co.uk/investor-
relations/annualreport).

Lionfrust has established o Diversity, Equity and  Inclusion
Committee which is chaired by Vinay Abrol and reports to the
Nomination Committee.
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BOARD MEMBERSHIP AS AT
31 MARCH 2024

Under MIFIDPRU 8.3.1 (2] Liontfrust is required to disclose
the number of directorships held by each member of the
management body. In accordance with MIFIDPRU 8.3.2 R the
table below excludes, where applicable, any directorships held
in organisations which do not pursue predominantly commercial
objectives and directorships within the same Group.

Liontrust Investment Partners LLP

Management Committee Member

Number of External Directorships

John lons (Chief Executive Officer) 0
Vinay Abrol {Chief Operating Officer & Chief Finance Officer) 0
Edward Catton (Chief Risk Officer) 0
Nedle Soffe (Head of Operations) 0
Matthew McLoughlin (Head of Trading and Chief Commercial Officer) O

Liontrust Portfolio Management Limited

Management Committee Member

Number of External Directorships

Edward Catton (Chief Risk Officer) 0
Martin Kearney (Chief Compliance Officer) 0
Sally Buckmaster (Group Company Secretary) 0
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MIFIDPRU 8.4 OWN FUNDS

Liontrust Investment Partners LLP

Composition of own funds

Item Amount | Source based on reference
(GBP thousands) | numbers/letters of the
balance sheet in the
audited financial statements
1 OWN FUNDS 16,031
2 TIER 1 CAPITAL 16,031
3 COMMON EQUITY TIER 1 CAPITAL 16,031
4 Fully paid up capital instruments 5,300 Members’ capital classed
as equity
5 Share premium _
6 Refained earnings -
7 Accumulated other comprehensive income -
8 Other reserves 10,731  Other reserves classed
as equity
9 Adjustments to CET1 due fo prudential filters -

10 Other funds

11 (-)TOTAL DEDUCTIONS FROM COMMON EQUITY TIER 1

19 CET1: Other capital elements, deductions and adjustments

20 ADDITIONAL TIER 1 CAPITAL

21 Fully paid up, directly issued capital instruments

22 Share premium

23 (-) TOTAL DEDUCTIONS FROM ADDITIONAL TIER 1

24 Additional Tier 1: Other capifal elements, deductions and adjustments

25 TIER 2 CAPITAL

26 Fully paid up, directly issued capital instruments

Liontrust Portfolio Management Limited

Composition of own funds

Item Amount  Source based on reference
(GBP thousands) | numbers/letters of the

balance sheet in the
audited financial statements

1 OWN FUNDS 13,162

2 TIER 1 CAPITAL 13,162

3 COMMON EQUITY TIER 1 CAPITAL 13,162

4 Fully paid up capital instruments 4 | Called up share capital

5 Share premium 3,095 | Share premium

6 Refained earnings 10,062  Refained eamings

7 Accumulated other comprehensive income -

8 Other reserves 1| Capital redemption reserve

9 Adjustments to CET1 due fo prudential filters -

10 Other funds

1 (-JTOTAL DEDUCTIONS FROM COMMON EQUITY TIER 1

19 CET1: Other capital elements, deductions and adjustments

20 ADDITIONAL TIER 1 CAPITAL

21 Fully paid up, directly issued capital instruments

22 Share premium

23 (-) TOTAL DEDUCTIONS FROM ADDITIONAL TIER 1

24 Additional Tier 1: Other capifal elements, deductions and adjustments

25 TIER 2 CAPITAL

26 Fully paid up, directly issued capital instruments

27 Share premium

28 (-) TOTAL DEDUCTIONS FROM TIER 2

27 Share premium

29 Tier 2: Other capital elements, deductions and adjustiments

28 (-) TOTAL DEDUCTIONS FROM TIER 2

29 Tier 2: Other capital elements, deductions and adjustiments
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Consolidated Group Liontrust Investment Partners LLP

Composition of own funds Own Funds: reconciliation of own funds to the audited balance sheet.
Iltem Amount | Source based on reference Balance sheet as in published/audited Cross-reference to template OF 1
(GBP thousands) | numbers/letters of the financial statements (GBP thousands) £000

balance sheet in the

audited financial statements 31-Mar-24

1 OWN FUNDS 101,879 Assets — Breakdown by asset classes according to the balance sheet in the audited financial statements.

2 TR CAPITAL 101,879 1 Infangible assets )

3 COMMON EQUITY TIER 1 CAPITAL 184,129 2 Goodwill _

4 Fully paid up capital instruments 648 | Ordinary shares 3 Property, plant and equipment -

5 Share premium — | Share premium 4 Trade and other receivables 31,882

6 Refained earnings 183,461 | Retained eamings s Financial assets -

7 Accumulated other comprehensive income _ 6 Cash and cash equivalents 4,803

8 Other reserves 19 | Capifal redemption reserve Total Assets 36,685

0 Adjusiments o CET1 due fo prudential fiters B Liabilities — Breakdown by liability classes according to the balance sheet in the audited financial statements.

10 Other funds _ 1 Deferred fax liabilities -

11 (-TOTAL DEDUCTIONS FROM COMMON EQUITY TIER 1 82,249 Infangible assefs, 2 lease liabiliies -
Ei?;dmlcljl iﬁ:rzgotrcej 3 Trade and other payables 20,654
fabilifes 4 Corporation tax payable -

19 CET1: Other capital elements, deductions and adjustments - Total Liabiltes 20,654

20 ADDITIONAL TIER 1 CAPITAL -

Shareholders’ Equity — Breakdown by shareholders’ equity classes according to the balance sheet in the audited financial statements.

21 Fully paid up, directly issued capital instruments - ! Members' capital classed as equity 5300 Line 4
22 Share premium - 9 Share premium _
23 (-) TOTAL DEDUCTIONS FROM ADDITIONAL TIER 1 - : .
3 Retained earnings -
24 Additional Tier 1: Other capifal elements, deductions and adjustments - 4 Other reserves 10371 Line 8
25 TIER 2 CAPITAL - 5 Own shares held -
26 Fully paid up, directly issued capital instruments - Total Shareholders' Equity 16,031
27 Share premium -
28 (-) TOTAL DEDUCTIONS FROM TIER 2 -
29 Tier 2: Other capital elements, deductions and adjusiments -
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Liontrust Portfolio Management Limited Consolidated Group

Own Funds: reconciliation of own funds to the audited balance sheet. Own Funds: reconciliation of own funds to the audited balance sheet.
Balance sheet as in published/audited Cross-reference to template OF1 Balance sheet as in published/audited Cross-reference to template OF1
financial statements (GBP thousands) £000 financial statements (GBP thousands) £000
31-Mar-24 31-Mar-24
Assets — Breakdown by asset classes according fo the balance sheet in the audited financial statements. Assets — Breakdown by asset classes according to the balance sheet in the audited financial statements.
1 Infangible assets - 1 Infangible assets 48,472 | line 11
2 Goodwill - 2 Goodwill 32,110 Lline 11
3 Property, plant and equipment - 3 Property, plant and equipment 3,719
4 Trade and other receivables 12,626 4 Trade and other receivables 229,586
5 Other investments - 5 Financial assets 8,157
6 Cash and cash equivalents Q27 6 Cash and cash equivalents 104,318
Total Assets 13,553 Total Assets 426,362
Liabilities — Breakdown by liability classes according to the balance sheet in the audited financial statements. Liabilities — Breakdown by liability classes according to the balance sheet in the audited financial statements.
1 Deferred fax liabilities - 1 Deferred tax liability -11,227 | line 11
2 Lease liabilities - 2 Lease liability 2,538
3 Trade and other payables 289 3 Trade and other payables 241,363
4 Corporation tax payable -102 4 Corporation tax payable -
Total Liabilities -391 Total Liabilities -255,128
Shareholders’ Equity — Breakdown by shareholders’ equity classes according to the balance sheet in the audited financial statements. Shareholders’ Equity — Breakdown by shareholders’ equity classes according to the balance sheet in the audited financial statements.
1 Called up share capital 4 line 4 1 Ordinary shares 648 | line 4
2 Share premium 3,095 line 5 2 Share premium - line 5
3 Retained earnings 10,062 | Lline 6 3 Retained earnings 183,461 Lline 6
4 Capital redemption reserve 1| line 8 4 Capital redemption reserve 19 | line 8
5 Own shares held - 5 Own shares held -12,894 line 11
Total Shareholders' Equity 13,162 Total Shareholders' Equity 171,234
Own funds: main features of own instruments issued by the firm  The Consolidated Group’s own funds is primarily comprised of
Lionfrust Investment Partners LLP own funds is comprised of issued ordinary shares, share premium and retained eamings
members' capifal classed as equity and retained earnings which which are all considered common equity tier 1 capital (CET1).

are both considered common equity fier 1 capital (CETT).

Liontrust Portfolio Management Limited is primarily comprised of
called up share capital, share premium and refained earnings
which are all considered common equity tier 1 capital (CET1).
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MIFIDPRU 8.5 OWN FUNDS REQUIREMENTS

Recognised regulatory bodies, such as the FCA in the UK,
oversee the acfivities of a number of the Group's operating
subsidiaries and impose capital requirements on the regulated
legal entities. The FCA imposes prescribed minimum capital
requirements and requires firms to access whether additional
capital above the minimum requirement is needed for each
entity along with any Group risks to ensure sufficient capital is
in-place to accommodate the potential impact of any risk that
may cause harm to our clients, the market and/or to Lionfrust.

Liontrust Investment Partners LLP

The Own Funds Requirement ("OFR") for MIFIDPRU Firms is the
higher of:

* A) Permanent minimum requirement;
* B) K-Factor Requirement; or

* C) Fixed Overhead Ratio (FOR) Requirement

A summary of the OFR for Liontrust is shown in the table below:

Own Funds Requirement £000's
(A) Permanent Minimum Requirement 75
(B) K-Factor Requirement 5,903
- Risk-to-Client (sum of KAUM, K-CMH and K-ASA) 5,720
- Risk-to-Market (Sum of K-NPR, K-CMG, K-TCD, and K-CON) 0
- Risk-to-Firm (sum of K-COH and K-DTF) 183
(B) Fixed Overhead Requirement (FOR) 9,429
Own Funds Requirement — Higher of (A), (B) or (C) 9,429
Liontrust Portfolio Management Limited

Own Funds Requirement £000's
(A) Permanent Minimum Requirement 75
(B) K-Factor Requirement 185
- Risk-to-Client (sum of KAUM, K-CMH and K-ASA) 185
- Riskto-Market (Sum of K-NPR, K-CMG, K-TCD, and K-CON) 0
- Risk-to-Firm {sum of K-COH and K-DTF) 0
(B) Fixed Overhead Requirement (FOR) 35
Own Funds Requirement — Higher of (A), (B) or (C) 185
Consolidated Group

Own Funds Requirement £000’s
(A) Permanent Minimum Requirement 321
(B) K-Factor Requirement 6,088
- Risk-to-Client (sum of KAUM, K-CMH and K-ASA) 5,905
- Risk-to-Market (Sum of K-NPR, K-CMG, K-TCD, and K-CON) 0
- Risk-to-Firm (sum of K-COH and K-DTF) 183
(B) Fixed Overhead Requirement (FOR) 18,321
Own Funds Requirement — Higher of (A), (B) or (C) 18,321
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In compliance with Overall Financial Adequacy Rule ["OFAR”),
the FCA requires the MIFIDPRU Firms to hold more regulatory
capital resources than the Own Funds Threshold Requirement
["OFTR") which is the total capital requirement as defined in the
IFPR rules. The OFTR made of the OFR, the regulatory minimum,
and any addifional own funds identified during the Infernal
Capital Adequacy and Risk Assessment (ICARA) process.

UP and LPML determines the OFTR during the Liontrust ICARA
process. The ICARA also accounts for capital requirements for
non-MIFIDPRU firms in the Liontrust Group. Lionfrust produces
the ICARA annually, or more frequently if there is a fundamental
change to our business. The OFTR is defermined by the higher of:

* Harms from Ongoing Operations

* Harms from a Wind-Down

The Harms from Ongoing Operations for Liontrust includes material
risks of the Group such as operational and credit risks. The Harms
from a Wind-Down is an esfimated cost analysis of an orderly
wind-down of the Group within a siressed market environment.
The OFTR as at 31st March 2024 for the consolidated Group

was driven by Harms from Ongoing Operations.

The ICARA also considers other various risks inherent in our
business, such as concentration risk, obligations to fund any
deferred benefit pension schemes and non-MIFID and/or
unregulated activities that the Group is not explicitly holding
capital for. The ICARA process details how all material risks
are being managed to ensure that the risks are folerable in
terms of potential impact should they materialise, including
any impact on our OFTR. The assessment draws upon the
results of our risk management controls and includes scenario
analysis and stress festing that considers the Group's exposure
o extreme events.

During the period, the subsidiary entities and the Group
complied with all MIFIDPRU regulatory capital requirements. The
preparation of the ICARA in September 2023 and subsequent
periodic capital adequacy review was managed by the Chief
Risk Officer alongside the Chief Executive Officer and Chief
Operating Officer / Chief Financial Officer, together with key
input from senior managers within the business. The ICARA is
reviewed and approved by the Audit and Risk Committee and
the Group Board.
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Liontrust operates a Remuneration Policy which applies in to all
UK-based Liontrust entities and to all employees and partners
("Staff’), alongside the Directors Remuneration Policy. The
applicable remuneration code is SYSC 19G (the MIFIDPRU
Remuneration Code), which applies on a consolidated basis,
because of SYSC 19G.1.18R(5). This means that all firms in
the Group are freated, for these purposes, as a single MIFIDPRU
investment firm. In addition to the above, cerfain provisions
from SYSC 19B (the AIFM Remuneration Code) and SYSC
19E (the UCITS Remuneration Code) may apply fo cerfain
individuals carrying out activities for those liontrust entities
which also act as AIFM or UCITS management companies,
where those provisions go beyond the MIFIDPRU requirements.

Liontrust considers that a successful remuneration policy should
be sufficiently flexible to take account of future changes in
the business environment and remuneration practice, subject
to applicable law and regulation, and therefore the Policy is
subject to change from time to time. The Policy is reviewed on
an annual basis to ensure that it remains aligned with evolving
business sirategy and changes in the markets in which we
operate, is consistent with best practice, promotes sound and
effective risk management (including sustainability risk) and is
compliant with relevant regulations.

As a company listed on the london Stock Exchange Liontrust
Asset Management Plc is required to have a Remuneration
Committee. The Remuneration Committee ["RemCom”) is
responsible for the monitoring and oversight of the Group's
remuneration policy for its Executive Directors and Senior
Management, any incentivisation or performance related pay
including share schemes and of any pension payments. It is
also responsible for reviewing the remuneration across the
Group and ensuring adequate disclosure and compliance with
any applicable remuneration codes or guidelines. Lionirust's
RemCom is made up of the Board’s Non-executive Directors
and it meets at least three fimes a year. Liontrust’s Chief
Financial Officer who is responsible for Risk and Compliance
at a board level, also attends the RemCom meetings to
ensure there is appropriate input from Risk and Compliance in
remuneration decision-making. RemCom also receives regular

reporfs from the Chief Compliance Officer to ensure that
there is appropriate input from Compliance in remuneration
decision-making.

The RemCom is responsible for the implementation of and
compliance with the Remuneration Policy. The RemCom ensures
that the Remuneration Po|icy avoids any potemicﬂ conflicts of
interest and that it is in line with the business strategy and long-
ferm interests of the Group. The Group will not use vehicles
or methods that facilitate the avoidance of application of the
provisions in the Policy. The RemCom safeguards that the
remuneration cosfs for the Group is within a farget operating
margin determined by the Board as part of the annual budget
process. To ensure that the Group's rates of remuneration are
competifive, the RemCom fakes account of publicly available
market data, supported by additional specific market data
obtained through an independent benchmarking company.
In the performance of its duties, the Committee can seek
assistance from external advisers.

Liontrust has identified its MRTs following the criteria sef out in
SYSC 19G.5.3 (R). MRTs are notified of their inclusion in the
MRT list.

Fixed (base) remuneration

Base remuneration is designed fo reflect a staff member's
professional experience and organisational responsibility,
with the aim of being competitive to comparable companies
operating in similar markets and giving attention to sound and
effective risk management. Base remuneration is not dependent
on performance and is non-discretionary, nonrevocable in all
circumstances.

Variable remuneration

Variable remuneration is used fo reward good performance,
incentivise longterm commitment fo the business and
encourage sfaff refention. These short- to medium-term incentive
arrangements are in line with corporate governance best
practice and the FCA's remuneration requirements under SYSC
19G, giving due consideration fo ensuring sustainable and
responsible remuneration practices



The following types of variable remuneration are currently available:

Type of variable remuneration  Description Applicable to:
Cash bonus Discretionary bonus subject to individual and firm performance - Al staff
Employee Long Term Incentive | Incentive scheme for Executive Directors and employees - Executive Directors

Plan (“eLTIP") - Senior Management (excl.

members)

Member Long Term Incentive Incentive scheme for members in the LLPs

Plan (“mLTIP”)

- Members of the LLPs only

Company Share Option Plan A HMRC approved share option plan for employees - Employees only
Fund Manager profit allocation | Fund Managers are entitled to a share of the net management and - Fund Management
performance fees collected by the business. The percentage entiflement is teams only

documented in the relevant individual’s service contract or LLP membership
side letter and is paid to them as bonus (for employees) or variable
allocation of profits (for partners)

Liontrust does not have any staff who are paid only variable remuneration.  The Group’s Non-Executive Directors are paid fixed
remuneration only.

Liontrust seeks to ensure remuneration is appropriately balanced and that the fixed component represents a sufficiently high
proportion of the fofal remuneration to enable the operation of a fully flexible policy on variable remuneration.  This includes
consideration of circumstances under which no variable remuneration may be paid.

The payment of variable remuneration is af the RemCom’s discrefion, and any amounts awarded will be based on the following
criteria:

1. the overall performance, profits and financial position of the business; and

2. the performance of the individual, over a suitable time, as assessed under the formal appraisal process

When assessing individual performance, financial as well as nondinancial criteria are considered. Examples of such considerations
which may be considered are noted below:

Assessment Criteria Considerations

Financial - Achievement of performance and sales targets
- Achievement of cost reduction targets

Increase in Lionfrust's share price

Non-financia - Conduct

- Complefion of all mandatory fraining and adherence to the Group's
risk management and compliance policies

- Team contribution(s)
Positive consumer outcomes
Demonstration of leadership
Liontrust Behaviours

- Contribution to the Group's ESG and diversity & inclusion initiatives

This is a non-exhaustive list and for illustration purposes
only. Our Performance Management Policy and Personal
Development processes ensure that staff can discuss with their
manager the confribution their work makes fo their personal,
team and department objectives.

Cenfral to Liontrust's remuneration policy is the promotion
of sound and effective risk management and avoiding
an environment which rewards or encourages excessive
risk-faking. Lionfrust’s remuneration policy covers financial
risks, as well as sustainability risks. Where applicable, the
defermination of variable remuneration for relevant individuals
[such as those involved in investment management / oversight
roles) will include reference to their risk-adjusted performance.

liontrust  has two  separate variable remuneration  pool
calculations, one pool includes Fund Management teams, and
a bonus pool all other staff.

For the Fund Management teams, revenue is calculated per
feam - looking atf the revenue generated by all activities for
each team's franchise. Costs are then deducted including any
rebates and staff costs. The remaining sum is then allocated
by team heads amongst team members, in line with profit
allocation arrangements, giving due consideration to financial
and non-financial criteria.

For all other staff, the bonus is determined by the economic
profit of the Group and will be impacted by both the Group's
performance and individual performance (see above). In
all circumstances, Liontrust will take account of the Group's
regulatory capital and liquidity position to ensure there will be
no adverse impact on the Group's financial position following
distribution of variable remuneration.

The RemCom review the overall level of bonuses and can
adjust as required — this includes reducing the bonus pool to
zero in the event of poor firm performance or application of
malus or clawback arrangements.

Variable remuneration is potentially recoverable by Liontrust
for a period of up to three years following the award of the
relevant variable remuneration by either (or a combination
of) malus and/or clawback. “Malus” refers to the reduction
or cancellation of unpaid amounts of variable remuneration.
"Clawback” refers 1o the repayment of all or part of an award
of variable remuneration after it has vested or been received.
These malus provisions only apply to MRTs and not other staff.

Although the RemCom's policy is to avoid guaranteed
compensation where possible, it recognises that there will be
times when this forms part of the initial package necessary to
recruit fund managers and other key individuals. However, in
such exceptional circumstances that remuneration is guaranteed
this will be limited o the first 12 months and will be delivered
in the form of equity which must be held for the long term. It is
not standard practice for Liontrust to offer retention bonuses or
buy-out schemes.

Arrangements for any severance pay are covered by the
Redundancy Policy. The Redundancy Policy sefs out the
consisfent process and resulting pay if an employee is impacted
by internal or external factors resulting in a change in business
areas, structure or levels of staffing within the Group.

At present Lionfrust is not subject o the extended remuneration
requirements under SYSC19G.1.1 R(2). However, in line
with SYSC19G.1.29 (G), Liontrust continues to review the
additional deferral provisions as per SYSC19G.6.24 (R) for
all MRTs. Liontrust believes this approach contributes to sound
risk management and a healthy firm culture.

The tables opposite summarise remuneration for MRTs, senior
management and other staff for LIP for the year ending 31st

March 2024.

LIP identified 4 senior managers during the period 1st April
2023 to 31st March 2024. There were no other MRTs

identified who were not senior managers.



Senior Management Other MRTs Other Staff £m Total (All Staff) £m
Fixed Remuneration £1,204,975 - £3,346,762 £4,551,737
Variable Remuneration £ 501,900 - £30,866,070 £31,367,970
Total Remuneration £1,706,875 - £34,212,833 £35,919,708

No LIP significant managers or MRTs received guaranteed variable remuneration or received a severance payment in light of

termination.

No staff members were remunerated through LMPL during the period under review.

The value of the LPML/LIP on-balance sheet assets and off-balance sheet items over the proceeding 4-year period have been a
rolling average of £100 million or less as sef out in SYSC 19G.1.1R(2). They are therefore not required to provide the defails
outlined in MIFIDPRU 8.6.8R (6).

MIFIDPRU 8.7 INVESTMENT POLICY

LIP and LPML are not required to provide a disclosure on investment policy as they are not categorised as larger non-SNI firm as

they meets the conditions of MIFIDPRU 7.1.4R.
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Who to contact for more information

@ liontrust.co.uk

@ Liontrust

0 /LiontrustHeroes

ST, WORLD
@5 LAND
&=’ TRUST™

www.carbonbalancedpaper.com
CBP025809

Liontrust uses Carbon Balanced Paper fo reduce the carbon
impacts of all our printed communications. This reduces I ION I Rus I
Lionfrust’s carbon foofprint and has a positive impact on

carbon change. www.carbonbalancedpaper.com COURAGE - POWER - PRIDE



